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Manager Cardiopulmonary Services
Progressive Community Hospital 

Maryland

A progressive community hospital in Southern Maryland seeks a Manager, Cardiopulmonary Services.  This not for profit hospital has a strong financial base and enjoys an excellent reputation in the community.  This position reports to the Vice President, Patient Care Services.  This position will manage approximately 14 FTE’s.  The primary focus of this position is to oversee the day to day operations of the Respiratory and Cardiology Departments.
Specific Responsibilities

1. Coordinates the department activities in accordance with the hospital’s Performance Plan and the Mission, Goals, and Objectives.

2. Communicates clearly and concisely, verbally and in writing.  Able to analyze and produce outcome summaries and reports.

3. Demonstrates knowledge of current JCAHO standards, professional and clinical practice performance guidelines including age specific parameters or needs. Maintains department compliance with all regulatory agencies.  
4. Develops goals and objectives for the Respiratory Therapy and Cardiology Division of the Cardiopulmonary Department.
5. Interviews, hires, and evaluates all employees in the department.
6. Demonstrates the principles of effective decision making and is able to lead and motivate staff to reach desired goals.
7. Acts as a role model for all staff to follow and assists staff during high volume periods.

8. Manitians, modifies and writes policy and procedure manuals, as well as continuous quality improvement activities. Collaborates with Medical Director for review of all departmental policies and procedures.
9. Develops goals and objectives for the Respiratory Therapy and Cardiology Division of the Cardiopulmonay Deparment.
10. Advises and counsels employees, both formally and informally, on matters related to job performance, personal development and conduct.
11. Responsible for the scheduling of employees of the Respiratory Therapy and Cardiology Divisions.
12. Maintains a good working relationship with all departments.
13. Identifies opportunities for system improvement based on concerns from internal / external customers.
14. Maintians Blood Gas Lab Instrumentation and accreditation of the Lab.

15. Recognizes and attempts to resolve problems, troubleshoots malfunctioning equipment / procedures and notifies supervisors of instruments or procedural problems within expected timeframe.  
16. Attends and contributes to departmental meetings as required.

17. Attends applicable seminars and continuing educations seminars to stay abreast of current trends in the industry.

Requirements

Educational requirements include RRT certification, MD state  licensure or eligibility.  Bachelors degree preferred.   Three to five years related supervisory experience is required.  This is primarily a Monday – Friday, daylight position with evening and weekend hours as needed. 
24 / 7 accountability.   
A competitive compensation package and benefits program is offered.  Relocation assistance will be provided.

For confidential inquiries, please contact 

Norene Broadhurst BSN, MHA

Senior Associate

Walling June & Associates

Nbroadhurst@wallingjune.com
www.wallingjune.com
       302.644.8836
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