SENIOR VICE PRESIDENT, HUMAN RESOURCES
Leading-edge Financial Services Firm

Baltimore/Washington Corridor

A well established but rapidly changing global financial services firm seeks a Senior Vice President for Human Resources.  This organization has offices throughout the United States and employs over 3,000 people.  The Senior Vice President, Human Resources reports directly to the Executive Vice President and Chief Administrative Officer and requires close interaction with all operating executives in this diverse organization.

The primary responsibility of this position is to provide the strategic leadership and day-to-day management for a responsive, full service human resources operation.

Specific responsibilities for this position include development and execution of ongoing recruitment plans, further enhancement of proactive employee relations programs, formulation and administration of labor relations programs and policy, implementation of compensation, benefits, and reward strategies, oversight of HRIS, and direct corporate training and development activities.  This position is both strategic and operational. The successful candidate will create effective partnerships across multiple operating divisions. They must also have demonstrated a high level of proficiency in the areas of change management and diversity outreach.

Our client seeks a bright, creative, high energy, hands-on individual with a proven track record in executive level human resource management.  A minimum of ten years of experience as a Vice President, Human Resources Director in a successful, fast paced enterprise is required.  Experience in the finance or professional service field is an added plus.  This position requires the ability and personality to influence and to lead.  The successful candidate will respond to the dynamic needs of the business, possess exceptional intellectual capabilities, strong analytical skills, and outstanding interpersonal skills.  The ideal candidate will possess the equivalent of a Master’s degree in Human Resources Management, Business, or related discipline.

This is an exceptional opportunity for an HR executive who seeks a key hands-on role with a very successful enterprise in a competitive evolving industry.  Base compensation is open and includes an attractive performance-based incentive program.  Relocation assistance will be provided.

For confidential inquiries, please contact:

Norene Broadhurst
Senior Associate
WALLING, JUNE & ASSOCIATES

302-644-8836
Nbroadhurst@wallingjune.com
